
The Department of De-
fense announced recently
that with the president’s
signing of the National
Defense Authorization
Act for Fiscal Year 2004,
effective immediately, the
following members and
their dependents will be
permitted unlimited ac-
cess to commissary
stores:
n Members of the Ready

Reserve (which include
members of the Selected
Reserve, Individual
Ready Reserve and Inac-
tive National Guard) and members of the
Retired Reserve who possess a Uniformed
Services Identification Card.
n Members eligible for retired pay at age

60 but who have not yet attained the age
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of 60 (grey area retirees) and who possess
a Department of Defense Civilian Identifi-
cation Card.

Reserve and Guard receive
unlimited commissary benefits

Shoppers take advantage of a case lot sale. Guard and
Reserve members now have full privileges at base
commissaries thanks to the 2004 Defense Authorization
Act. (Courtesy Photo)

In This Issue
♦♦♦♦♦Tax time is coming - page 2.

♦♦♦♦♦Two medals approved for war on
terrorism - page 3

♦♦♦♦♦Reservists gain more than just
commissary use - page 4

♦♦♦♦♦Team effort helps Health Services
increase exam currency rate - page 5

♦♦♦♦♦Travel vouchers must be signed  -
page 5

♦♦♦♦♦Form shows point  credit summary
breakdown - page 5

♦♦♦♦♦Air and space campaign medal
approved - page 6

♦♦♦♦♦Publication could generate some
problems - page 6
♦♦♦♦♦AF announces wear guidance for
new nametag - page 7

♦♦♦♦♦Enlisted IMAs may qualify for
bonus - page 7

♦♦♦♦♦Force Protection Volunteers
Needed - page 8

♦♦♦♦♦CY04 Promotion Board Schedule -
page 8

♦♦♦♦♦Some IMAs could get education
benefits - page 9

♦♦♦♦♦Volunteer opportunities abound
for IMAs - page 9

Get the latest news
on the ARPC  Web site  at

http://arpc.afrc.af.mil/press/index.htm

“Our No. 1 task is to continue the
global war on terrorism while recon-
stituting this force.  You will hear
loud and clear that America’s armed
forces have a plan for this important
task.”   — Gen. T. Michael  Moseley,
Air Force vice chief of staff, before
the House Armed Services Commit-
tee subcommittee on readiness

Quotable Quote
As the New Year begins ARPC Public

Affairs is looking at ways to improve the
service here. One of the most talked about
potential changes is how members receive
the UPDATE.  Currently, more than 13,000
copies are mailed to eligible members on
each publication date.

PA is looking at this from several stand-
points. One of the most important issues
is getting the product to the customers in
a timely manner. Currently, mailing the
Update means it may not reach the cus-
tomer for three weeks after it is published.
This is because it is not sent out first class
due to cost. Sometimes important informa-

tion may have become old news.  Electroni-
cally, PA can save the issue to the ARPC
website the same day it would have gone
to the publisher.

Additionally, cost never goes down,
only up, for publications. If ARPC sends
this product electronically, it will save the
government thousands of dollars, not to
mention a few trees.

Of course there are some members who
don’t have access to a computer. Although
the number is small, PA definitely wants to
accommodate those who do not have ac-
cess to a computer.

In a couple of weeks customers should
receive a survey card asking their

See “Update”  on page 8
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Reservists who travel more than 100
miles to attend drills or meetings no longer
have to itemize to claim a tax deduction for
overnight travel expenses.

This change and other benefits for mem-
bers of Air Force Reserve Command and
their families are the result of the Military
Family Tax Relief Act of 2003, signed into
law by President George W. Bush Nov. 11. 
The “above-the-line” deduction for over-
night travel is retroactive to Jan. 1.

“(Reservists will) be able to deduct
unreimbursed travel expenses such as
lodging, 50 percent of meals and any trans-
portation costs,” said Lt. Col. Janet Fenton,
director of the Armed Forces Tax Council.

Another major change increases the
death gratuity payment to $12,000 and pro-
vides that the full payment is tax-free. That
portion of the act is retroactive to Sept. 10,
2001, to provide for servicemembers who
died in the terrorist attacks on Sept. 11 and
in the ongoing global war on terror.

Since 1991, the death gratuity had been
$6,000, with half of it being taxed, Fenton
said.

“It just didn’t seem to be fair for the mili-
tary family who was left grieving for their
servicemember to get hit with a tax bill,”
she said.

When the tax code changed in 1986, it
allowed any military benefit existing in Sep-

tember 1986 to remain
tax-free, Fenton said.
 However, it was al-
ways unclear whether
military child care was
included in that, she
added.

“This act merely makes it clear that those
provisions of child care were intended to
be tax-free to military members,” she said.

The tax act also provides for extra tax-
filing time for
servicemembers serving in
contingency operations.  

The internal revenue
code allows service mem-
bers who are serving in
combat zones or hazard-
ous-duty areas to have an
extension of time – usu-
ally 180 days from the time
the person leaves the
combat zone – to file
taxes.

The act also includes
modifying eligibility crite-
ria of tax-exempt veterans
organizations; tax-free
treatment of
homeowners’ assistance
program payments; sus-
pension of tax- exempt
status for designated ter-
rorist organizations; and extension of vic-
tims’ tax relief to astronauts who die on
space missions.

Capital-gain exclusion for home sales is
another area people are looking for tax re-
lief in, Fenton said.

There is a new AF Form 1288,  Application for Ready Re-
serve Assignment, dated 20031001, is in effect and all previ-
ous editions are obsolete. The only change from the previ-
ous form dated 20030401 is in Block 22.

The old form was for individuals requesting assignments
to category “A” traditional unit assignments or an individual
mobilization augmentee positions only.

There is a new AF Form 1288

W-2’s Available
on MyPay

Defense Finance and Ac-
counting Service officials have
compiled a schedule of dates
when service members can ac-
cess their tax statements
through myPay.

The projected dates tax
statements will be posted on
myPay for Air Force Reserv-
ists are from December 26, 2003
to January 1, 2004.  MyPay is
located on line at https://
mypay.dfas.mil.

For assistance, users can call
myPay customer support at
(800) 390-2348.

“This act will allow members to suspend
the period of time which they have to sell
their home and take the tax exclusion so
they won’t have to pay that capital gains,”
she said. “It’s retroactive to 1997 so mili-
tary members who have sold their homes
since 1997 have one year from Nov. 11,
2003, to request a refund for any tax they
did pay.”

Since 1997, when the law was previously
changed, if servicemembers who owned a

home got reassigned
more than 50 miles
from that home or was
ordered to move on
post, they were no
longer able to roll
over the gain from
that sale to the next
home they pur-
chased. Also since
1997, individuals
could exclude up to
$250,000 ($500,000 for
married couples) of
gain from the sale of
a home if they resided
in it for two of the five
years preceding the
sale. Under this act,
military and foreign
service people can
suspend (for up to 10

years) the time transferred away from home
on official extended duty for purposes of
applying the five-year portion of the two-
out-of-five-year rule. 

(AFRC News Service from American
Forces Press Service)

The new form is for all individuals requesting assignment to
the Ready Reserve (Cat A, IMA, Individual Ready Reserve, or
Cat E points only program).

Please be sure that members circle if they have or have not
had a unfavorable information file established within the last
five years and initial in blocks 21, 22, the anthrax statement,
sign and date the AF Form 1288 or the assignment request will
be returned.

New law helps
reservists, families

Tax time i$ coming
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P r e s i d e n t
Bush has ap-
proved the Glo-
bal War on Ter-
rorism Service
Medal for all
personnel who
participated in
or served in
support of the
global war on
terrorism op-
erations on or
after Sep. 11,
2001 and to a
future date to
be determined.

Initial approved operations
are:

Airport security operations
(from Sept.27, 2001 through
May 31, 2002)

Operations Enduring Free-
dom, Noble Eagle, and Iraqi
Freedom.

Service in an operationally
deployed status abroad within
a designated area of eligibility
merits primary eligibility for the
Global War on Terrorism Expe-
ditionary Medal; personnel
supporting the Global War on
Terrorism in a non-deployed
status; whether stationed at
home or overseas, are eligible
only for the Global War on Ter-
rorism Service Medal.

Specific criteria: member must
be assigned, attached or mobi-
lized to a unit participating in
or serving in support of desig-
nated operations for 30 con-
secutive days or 60 noncon-
secutive days in the area of eli-
gibility, or meet one of the fol-
lowing criteria:

(1)Be engaged in actual com-
bat regardless of time in the op-
eration.

(2)While participating in the
operation, regardless of time,
is killed, wounded or injured re-

Global War on Terrorism Expeditionary Medal
P r e s i d e n t

Bush has ap-
proved the Glo-
bal War on Ter-
rorism Expedi-
tionary Medal
for all personnel
deployed abroad
for service in the
global war on ter-
rorism opera-
tions on or after
Sep.11, 2001 and
to a future date
to be determined.

Initial ap-
proved opera-
tions are Enduring Freedom
and Iraqi Freedom.

The general area of eligibility
encompasses all foreign land,
water, and air space outside the
fifty states and outside 200
nautical miles of the shores of
the U.S. Under no conditions
will units or personnel within
the U.S. be deemed eligible for
the medal.

Specific criteria: member must
be assigned, attached or mobi-
lized to a unit participating in
designated operations for 30
consecutive days or 60 non-
consecutive days in the area of
eligibility, or meet one of the fol-
lowing criteria:

(1)Be engaged in actual com-
bat against the enemy and un-
der circumstances involving
grave danger of death or seri-
ous bodily injury from enemy
action, regardless of time in the
area of eligibility.

(2)While participating in the
designated operation, regard-
less of time, is killed, wounded
or injured requiring medical
evacuation from the area of eli-
gibility.

(3)Service members participat-
ing as a regularly assigned air
crew member flying sorties into,

Two medals approved for war on terrorism,
have slightly different qualification criteria

Global War on Terrorism Service Medal
out of, within,
or over the area
of eligibility in
direct support
of OIF and/or
Iraqi Freedom
are eligible to
qualify for
award of the ex-
p e d i t i o n a r y
medal. Each
day that one or
more sorties are
flown in accor-
dance with
these criteria
shall count as

one day toward the 30 or 60 day
requirement.

The medal may be awarded
posthumously.

Personnel may receive both
the Global War on Terrorism Ex-
peditionary Medal and the Glo-
bal War on Terrorism Service
Medal if they meet the require-
ments for both awards; how-
ever, the qualifying period of
service used to establish eligi-
bility for one award cannot be
used to justify eligibility for the
other. Only one award of this
medal may be authorized for
any individual, therefore, no
service stars are prescribed.

Battle stars may be applicable
for personnel who were en-
gaged in actual combat against
the enemy and under circum-
stances involving grave dan-
ger of death or serious bodily
injury from enemy action. Only
a combat commander can ini-
tiate a request for a battle star.

The medal cannot be up-
dated in the military personnel
data system or the virtual MPF
at this time. Please retain all re-
quired documentation until that
time. For more information,
check with your unit or call 1-
800-525-0102 ext. 71343.

quiring medical
evacuation from
the area of eligi-
bility.

The Global
War on Terror-
ism Service
Medal may be
awarded post-
humously.

P e r s o n n e l
may receive
both the Global
War on Terror-
ism Service
Medal and the
Global War on

Terrorism Service Medal if they
meet the requirements for both
awards; however, the qualify-
ing period of service used to
establish eligibility for one
award cannot be used to jus-
tify eligibility for the other.

Only one award of this medal
may be authorized for any indi-
vidual, therefore, no service
stars are prescribed.

Although qualifying circum-
stances would be extremely
rare, battle stars may be appli-
cable for personnel who were
engaged in actual combat
against the enemy and under
circumstances involving grave
danger of death or serious
bodily injury from enemy ac-
tion. Only a combat commander
can initiate a request for a battle
star.

The Global War on Terrorism
Service Medal cannot be up-
dated in the military personnel
data system or the virtual MPF
at this time. It is scheduled to
be updated in the future. Please
retain all required documenta-
tion until that time.

Check with your unit or call
1-800-525-0102 ext. 71343 if
there are any question about
eligibility.
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Reservists gain more than just commissary use

WASHINGTON – Aside from giving unlimited commissary
privilegs to reservists, the 2004 National Defense Authorization
Act offers reservists and their families better health benefits and
an overall average military pay raise of 4.15 percent.

President Bush signed the defense bill Nov. 24.
The act authorizes a minimum pay hike of 3.7 percent to every-

one with additional increases to mid-grade and senior NCOs and
mid-grade officers.

To improve readiness, the law permits the Department of De-
fense to provide immediate medical and dental screenings and
care to reservists who are assigned to a unit that has been alerted
or notified of mobilization.

Reservists can obtain improved TRICARE coverage until Dec.
31, 2004, under the following circumstances:
n Non-mobilized reservists and their families can enroll on a

cost-share basis if the reservist is unemployed or the employer
does not offer health insurance.
n Coverage for mobilized reservists and their families can

begin up to 90 days before the start of the reservists’ active duty.
Previously, coverage started only when the active-duty period
began.
n Coverage can continue up to 180 days after separation from

active duty.  Previously, coverage lasted up 60 or 120 days after
separation, depending on the years of service.

Another change expands eligibility for family members to en-
roll in Department of Defense Dependent Schools on a space-
available, tuition-free basis.  In the past, this benefit was limited
to families of reservists who were recalled from an overseas loca-
tion.

The change also permits DODDS enrollment if reservists are
recalled from a continental United States location.

On Sept. 30, the president signed the FY 04 DOD Appropria-
tions Act, which allocates $368.2 billion to operate and man all of
DOD during the fiscal year that ends Sept. 30, 2004.  The funding
represents a $51 billion increase in last year’s spending.

This year Air Force Reserve Command gets $3.47 billion, which
permits a Selected Reserve end strength of 75,800 – 74,140 tradi-
tional reservists, and a full-time Active Guard and Reserve cadre
of 1,660 members.

Last year, the command received funding for an end strength
of 75,600, which included 1,498 AGRs.

Under the reserve personnel appropriation, the Air Force Re-
serve receives nearly $1.29 billion to cover pay, allowances, cloth-
ing, subsistence, travel and other related expenses.

Last year’s RPA budget was for nearly $1.24 billion for the
Reserve.

Another $2.18 billion goes to operation and maintenance fund-
ing to train, organize and administer the command this year.  O&M
funds pay for flying hours, depot maintenance, repair of facilities
and equipment, travel and transportation, civilian pay, recruiting,
and communication, as well as procurement of services, supplies
and equipment.

The command receives an additional $20 plus million this year
compared to last year’s O&M budget.

That extra funding includes $12 million to cover the transition
of three C-9A Nightingale aircraft from the active force to the
Reserve’s 932nd Airlift Wing at Scott Air Force Base, Ill.

Congressmen in Illinois announced in mid-September the wing’s
shift from a Reserve associate unit to a unit-equipped status.

Although funded for in a separate DOD account, the Air Force
Reserve receives $45 million for equipment that will improve readi-
ness and combat capability.

Congress added these funds in a special National Guard and
Reserve Equipment Appropriation.  (AFRC News Service)

Commissary continued from page 1
n Dependents of the members described

above who have a Uniformed Services
Identification Card or who have a distinct
identification card used as an authoriza-
tion card for benefits and privileges ad-
ministered by the Uniformed Services.

“Instructions have gone out to all conti-
nental U.S. stores informing them that re-
servists now have unlimited shopping and
telling store managers how to welcome
members of the National Guard and Re-
serve to the full use of the commissary
benefit,” said Patrick Nixon, deputy direc-
tor of the Defense Commissary Agency.

“Commissary shoppers will begin to see
banners saying ‘Welcome Guard and Re-
serve to Full Time Savings,’ along with

other events recognizing these new full-
time shoppers.”

Guard and Reserve members were autho-
rized only 24 commissary shopping days
per calendar year until Nov. 24, when the
president signed the National Defense Au-
thorization Act, which contained provi-
sions eliminating the restrictions.

Commissaries have immediately adopted
the new provisions, which means Guard
and Reserve members will no longer have
to present a Commissary Privilege Card
when they shop.

“The Congress included unlimited com-
missary benefits in the National Defense
Authorization Act thus making full time
shopping possible for the men and women

 q q q q q q q q q q q q q q q q q q qp p p p p p p p p p p p p p p p p p p

2004 Defense bill gives better
health benefits to members

and families plus much more

who serve their nation in the National
Guard and Reserve.”

Nixon noted that special thanks should
go to Charles Abell, principal deputy un-
der secretary of defense for personnel and
readiness.

Abell acted decisively and immediately
in providing interim authority for the Re-
serve component to have full-time com-
missary shopping just in time to take ad-
vantage of holiday savings.

Commissary Cards are no longer needed
effective Nov. 24, 2003. 

Field units should not take any action to
destroy Commissary Cards until destruc-
tion procedures are provided.

For more information about the Defense
Commissary Agency, see their Web site at
http://www.commissaries.com.
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SMSgt. Richard Ellis
ARPC HealthServices Individual
Reserve Programs

Since January 2003, Health Services has
gone from an overall Physical/Dental exam
currency rate of 21 percent to 70 percent.

This is in large part due to the collabora-
tive efforts of individual IMAs/PIRR,
MAJCOM Program Managers, and ARPC
Physical Standards Division.

One of the areas where there has been
great progress is in the handling of incom-
ing medical documents.

Health Services has completed several
initiatives to make the process easier for
IMAs:

1. Installed a computer based fax server.
2. “Rolled” our existing fax number into

two other machines, so that if one number
is busy, two other machines can receive
the fax.

3. Began using an AFRC web-based fax
server.

4. Health Services is in the process of
installing a new fax server with four in-
coming lines.

All of these enhancements have in-
creased the ability to receive and account
for incoming faxes.

In addition to these fax improvements, it
was found that, when possible, scanning
and e-mailing documents to Health Ser-
vices group e-mail account,
arpc.sgpdl@arpc.denver.af.mil, to be very
reliable.

A major draw back to all of these tech-
nological advancements is the ability to
identify the service member to whom the
document applies.

Please remember that all documents must

be legible and should have the member’s
full name and social security number on
all pages.

Incomplete and illegible documents
cause delays in updating the member’s
status. The number one concern is the lack
of cover sheets on incoming faxes.

This becomes a problem because Physi-
cal Standards does not know how many
pages were in the fax and without a cover
sheet there is no way to contact the mem-
ber or organization to correct potential er-
rors.

It is best to use a cover sheet that in-
cludes:

1. The receiver’s name, number and fax
number.

2. Sender’s name, sender’s business
name, address, telephone number, fax num-
ber and e-mail address.

This is very important should there be a
problem with the fax.

3. The date the fax was sent (not all faxes
have their identification line turned on).

4. The total number of pages being trans-
mitted, including cover sheet.

5. A list of what is being faxed to ensure
that the other party receives everything
that is being faxed.

If there are any discrepancies, a records
technician will use every means possible
to make corrections, including contacting
the service member.

In order to update a member’s medical
readiness status, based on the documents
they provide, Health Services ask that they
respond to requests for follow-up
promptly.

Health Services is working hard to keep
members medically ready to serve in the
world’s greatest Air Force.

Team effort helps Health Services
increase exam currency rate

Supervisors or approving officials are re-
quired to review and sign all travel claims
in Block 20.c. in accordance with Depart-
ment of Defense Financial Management
Regulation, Volume 9, Chapter 5, para
050201F. 

Travel vouchers must be signed
Travel claims that don’t have the proper

signatures will be returned to the traveler
for correction. 

Accrual/Advance vouchers are not re-
quired to be signed by supervisors but the
final settlement must be signed. 

Getting the appropriate signatures on the
voucher will help alleviate many extra hours
of work and delay in getting travel ex-
penses reimbursed.

Members who submit a DD 1351-2
travel settlement need to have the

document signed by their
supervisor.

Form shows point
credit summary

breakdown
An AF Form 526, ANG/USAFR

Point Credit Summary, is computer
generated approximately two months
after the end of the member’s reten-
tion/retirement year.

This form shows a day-by-day
breakdown of the member’s partici-
pation and points earned for the R/R
year it covers.

It also shows a current year total
of points earned, total points cred-
ited for retirement, and satisfactory
years credited toward retirement.

Unit assigned personnel receive
their AF Forms 526 directly from their
MPF and IMAs from HQ ARPC.

Members who wish to view their
points prior to receiving their Air
Force Form 526 should visit the Vir-
tual MPF which can be accessed
through the ARPC Web Site, www.
arpc.afrc.af.mil  under “vMPF.”

 Accuracy of the data on your AF
Form 526 is very important. Members
should compare their personal
records of participation with their an-
nual AF Form 526.

Failure to ensure the accuracy of
this document could adversely affect
the member’s future retention, pro-
motion or retirement. If members dis-
cover an error, they should send cop-
ies of their supporting documenta-
tion to HQ ARPC/DPPKB, 6760 E. Irv-
ington Place #2120, Denver, CO
80280-2120.

Errors are easier to correct now
rather than several years down the
line or at retirement. Once the record
is adjusted members will receive a
computer printout showing the
changes.

Members missing copies of their
annual AF Forms 526 can contact the
HQ ARPC/DPSCB 6760 E. Irvington
Pl #4010 Denver, Co 80280-4010 or
call DSN: 926-6528 or toll free 1-800-
525-0102, ext. 71388.

Requests can also me made by
sending an e-mail to
ARPC.DPSCBDL@arpc.denver.af.mil.
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A new publication called Drill  hit the newsstands Oct. 14, and
this commercial publication, which is not funded or officially
located with any Department of Defense entity, could generate
problems for military members across all services.  

One reason for the interest is Drill hopes to include photo-
graphs of scantily clad (but not necessarily nude) female mem-
bers of the military. In fact, at least one reservist has already been
approached about posing for pictures.

The legal community points out that while reservists in civilian
status are free to engage in legal activities - such as modeling for
a magazine - they are discouraged from doing something that
could bring discredit to the service.

Specifically, an Air Force reservist tastefully posing in a swim-
suit and appearing in a magazine is fine.

Furthermore, saying the subject of the photo is an Air Force
reservist is okay, too.  However, if the reservist is wearing just
parts of an official uniform (i.e., BDU shirt only – halfway unbut-

By Col. Kevin Reinert
Director of Public Affairs, Air Force Reserve Command

Publication could generate some problems
toned) that contains identifiable patches and there’s also a cap-
tion that says “Sergeant Cherry Cheesecake (holding a wrench
in a provocative pose)is a jet engine mechanic with the 4077th Air
Force Reserve Maintenance Squadron,” then there is likely to  be
a public relations problem – and the person photographed could
be looking at some administrative problems for bringing discredit
to the Air Force Reserve.

In addition, there is pretty specific guidance in AFI 36-2903,
Dress & Personal Appearance of Air Force Personnel, concern-
ing use and wear of the Air Force uniform or items from the Air
Force uniform.  The uniform is not to be worn when:
s“furthering ... private employment or commercial interests;
s“working in an off-duty capacity;
s“it would discredit the Armed Forces; or,
s“in civilian attire.  For example; grade insignia, cap devices,

badges and insignia, distinctive buttons, etc.”
In short, everyone is reminded that if they are asked to be

photographed for any magazine that they do so in a matter that
reflects dignity on themselves and the Air Force Reserve.

On  April 24, Secretary of Defense,
Donald Rumsfeld,  approved the Air and
Space Campaign Medal to recognize per-
sonnel who are not eligible for the Kosovo
Campaign Medal or other Operation Al-
lied Force DOD campaign medals, and pro-
vided direct support of combat operations
at homestation or from outside the geo-
graphic area of combat.

The ASCM may be awarded to members
of the United States Air Force who, after
March 24, 1999, supported a significant
U.S. military operation designated by the
chief of staff of the air force as qualifying
for the ASCM.

 Military operations that qualify for the
ASCM are:

Allied Force (24 March 24, 1999 - June
10, 1999)

Joint Guardian (June 11, 1999 - date to
be determined)

Allied Harbour (April 4, 1999 - Sept. 1,
1999)

Sustain Hope/Shining Hope ( April 4,
1999 - July 10, 1999)

Noble Anvil (March 24, 1999 - July 20,
1999)

Kosovo Task Forces Hawk (April 5, 1999
to June 24, 1999), Saber (March
31, 1999 - July 8, 1999), Falcon
(June 11, 1999 - dtbd), and
Hunter (April 1, 1999 - Nov. 1,
1999).

Members who provided di-
rect support for 30 consecutive
or 60 nonconsecutive days to
one of these operations, at
homestation or from outside of
the geographic area of combat
qualify for the ASCM. Direct
support is defined as deploy-
ing in support of an ASCM ap-
proved operation or if perform-
ing functions at homestation or
from outside the geographic
area of combat which histori-
cally were deployed forward, or
entirely new and future mis-
sions, which due to technological ad-
vances are no longer constrained by geo-
graphic location.

This includes, but is not limited to, sor-
tie generation, intelligence, surveillance,
targeting, computer network attack opera-

tions, etc. Squadron commaners may de-
termine other functions that meet the in-
tent of this award.

Limitations on ASCM:  the ASCM shall
take precedence immediately after the mili-
tary outstanding volunteer service medal.
No individual shall be eligible for both an

ASCM and a DOD
campaign/service
medal awarded dur-
ing a single tour in an
ASCM designated
operation.

Participants are en-
titled to only one
ASCM for support of
ASCM designated
operation.  A second
or subsequent award
of the ASCM is only
authorized to indi-
viduals who sup-
ported a separate
ASCM approved op-
eration, provided the
member meet the cri-
teria for each.  Mul-

tiple award of the ASCM for support of
the same operation is not authorized. A
subsequent ASCM is denoted with a ser-
vice star.

Questions can be reffer to individual
units or call  1-800-525-0102 Ext. 71343.

Air and Space Campaign Medal approved
Award recognizes people who are not eligible for
the Kosovo Campaign Medal or other Operation

Allied Force DOD campaign medals
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The Air Force has established both the mandatory wear date
and proper wear for the new metallic nametag on service dress
uniforms.

According to personnel officials, effective Jan. 1, the nametag
must be worn on the wearer’s right side of the service dress
jacket with the bottom of the nametag level with the bottom of
the ribbons. 

AF announces wear
guidance for new nametag

It should be centered between the sleeve
seam and the lapel. 

If a duty badge is worn on the wearer’s
right side of the service dress jacket, men
will center the badge a half-inch below the
new nametag; women will center the badge
a half-inch above the new nametag.

An exception is when a command insignia
is worn by either men or women, then the
command insignia is worn either a half-inch
above or below the nametag and the duty
badge is worn either a half-inch above or
below the command insignia, depending on
whether the individual is a current or former
commander.  

When the maternity jumper is worn as the
maternity service dress, the nametag should
be centered on the right side and placed
even to, or 1 1/2 inches higher or lower than,

the first exposed button.   
The nametag will also be worn on all pullover sweaters on the

wearer’s right side with the bottom of the nametag level centered
between the middle of the sleeve seam and the seam of the neck-
line.  It will not be worn on the cardigan sweater. 

For more information, Air Force members should contact the
military personnel flight or commanders support staff.

Courtesy PhotoNew Air Force metallic nametag

Enlisted IMAs may qualify for bonus
Enlisted individual mobilization augmen-

tees may qualify in one of four categories
to receive an incentive bonus:

a) Reenlistment, b) Prior Service, c) Af-
filiation or d) Retraining.  Criteria for eli-
gible Air Force specialty codes include all
AFSCs on the critical career listing (AFI
10-201, Status of Resources and Training
Systems, Table 3.4) manned at less than
100 percent. Eligible AFSCs will be re-
viewed every six months and are subject
to change. The current listing is valid
through March 31, 2004.

 The following is the criteria for eligibil-
ity:

a.  Enlistment/Reenlistment: Members
must have no more than 14 years (exactly)
total service based on pay date, at the time
of prior service enlistment or reenlistment.
Note:  Prior service enlistment applies to
members who completed their military ser-
vice obligation while on active duty and
are enlisting into the Air Force Reserve.

b.  Retraining/Affiliation : Must have at
least six years, but not more than ten years
(exactly) total service based on pay date

at the time of retraining or affiliation.
Note: Affiliation are personnel directly

from the regular Air Force, into the IMA
program, from an Air National Guard or
USAFR unit into the IMA program, or from
the Ready or Standby Reserve

c.  Must enlist or reenlist in a bonus quali-
fying DAFSC/CAFSC of at least a 3-skill
level

d.  Enlistment or reenlistment must be
for three or six years

 e.  Must satisfy fiscal year training re-
quirement each year

 f.  No previous bonus from any reserve
component

g.  If re-enlisting, must be within six
months of ETS (not one day after ETS)

Authorized reenlistment bonus amounts
are $5,000 for a 6-year reenlistment or
$2,500 for a 3-year reenlistment and $2,000
for a second 3-year reenlistment. Autho-
rized prior service enlistment bonus
amounts are $8,000 for a 6-year enlistment
or $4,000 for a 3-year enlistment and $3,500
for a second 3-year reenlistment.

The initial payment for the retraining

bonus is due upon completion of techni-
cal training or award of the three-skill level
in the CAFSC as validated by ARPC/DPAT,
Military Training Division. Prior Service,
Enlistment and Reenlistment payments are
paid in yearly increments based on satis-
factory participation for the previous fis-
cal year.

An AF Form 4010, Application for IMA
Enlisted Bonus and Incentive, and the DD
Form 4, Enlistment/Reenlistment contract,
must be submitted through the program
manager or their designated representa-
tive to the ARPC Personnel Support Divi-
sion.

NOTE:  AF Form 4010’s will not be ac-
cepted without the owning program
manager’s signature or a signature that has
been delegated in writing to DPAF.

The listing of eligible AFSCs is available
at the ARPC web site, A-Z Sight Map, Per-
sonnel Support Division, IMA Enlisted
Incentive Bonus.

Questions can be addressed to
dpafdl@arpc.denver.af.mil or DSN 926-
6457, commercial 1-800-525-0102.

If you aren’t looking at the United States Air Force Online News, you aren’t getting all of the news.  After you read this paper, check out your other Air Force newspaper at www.af.mil/news.
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Enlisted members grades E-1
through E-6 in all Air Force Spe-
cialty Codes have a unique oppor-
tunity to serve nation-wide in sup-
port of installation force protection
duties.

Volunteers will be placed on ac-
tive duty funded manday orders
from 30 to 300 days (not to exceed
September 27, 2004) and assigned
to an active, guard or reserve in-
stallation to assist with local force
protection duties.

All volunteers will receive con-
tingency entitlements to include
full basic allowance for housing,
Tricare Prime, lodging and per diem
(if outside the commuting area).

Volunteers will get specialized
training in basic security duties to
include ID check, vehicle inspec-
tion, and sentry duties from the
host security force unit.

Interested members should be
current on all medical, travel card
and membership issues and have
the permission of their commander
and MAJCOM program manager.

Interested personnel should re-
fer to the Volunteer Reserve Sys-
tem webpage at https://
vrs.afrc.af.mil and look for the
Force Protection Augmenter an-
nouncement and/or contact SMSgt
Tom Tirey at DSN 945-5628, 945-
5147, or 945-7051.

Your service needs you.

ETAD DRAOB DIDRAOB
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CY04 Promotion Board Schedule

Concerning the Get One article in
the September/October Update.

In Column 2, paragraph 2, the last
sentence reads: “Enlistment awards
vary from a portfolio for the first en-
listment to a bomber jacket with a
Get One patch with the fifth enlist-
ment.”  This is incorrect. 

Only the TOP Get One winner re-
ceives a bomber jacket.  This year, the
top Get One winner accessed 11
people.

Correction

Update continued from page 1

Force Protection
Volunteers Needed
Force Protection

Volunteers Needed

thoughts on this subject. Please take time
to provide some feedback. If PA does not
receive notice from the customer, home de-
livery would cease. To get the latest edi-
tion, go to the ARPC website at http://
arpc.afrc.af.mil  and either read the

UPDATE on line or download a personal
copy.

On another subject, PA welcomes inputs
on what members would like to see in the
UPDATE. PA has a very enthusiastic edi-
tor in TSgt. Rob Mims – so please e-mail
him your comments at
Robert.Mims@arpc.denver.af.mil
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Some IMAs could get education benefits

Congress authorized that IMAs who were mobilized, may elect
to contribute an additional sum, which is not refundable to in-
crease their monthly rate of educational benefits.

1.  Title 38, Chapter 30, Sec 3012, states each individual who
“serves an obligated period of active duty of at least two years of
continuous active duty in the Armed Forces” are entitled to ba-
sic educational assistance. These are the procedures for IMAs
to pay in the initial $1,200 for the Chapter 30, MGIB-AD benefit.

2. The following applies when determining IMA’s eligibility:
a.  If an IMA, ever declined Chapter 30 or 32 (VEAP) benefits,

they are not entitled to and can’t elect Chapter 30 benefits even
though they may have been activated. 

b .  The  IMA  must not be in the initial 6-year enlistment of the
Chapter 1606 (MGIB-SR) program (Title 10, Chapter 1606 prohib-
its using the same period of service to establish eligibility for two
separate programs). The member does not have a choice as to
what program the two years applies if they have done a 6-year
enlistment to establish the Chapter 1606 benefits.

c.  IMA members must have served 24 consecutive months or
more for a presidential call-up. If the IMA served on AD orders
and was placed on mandays in support of the contingency, this
is considered continuous service. If the IMA was deactivated
prior to the 24 months period, the individual is not entitled to
Chapter 30 benefits. Manday orders must specify that member
was on “Presidential call-up”, Title 38, Chap 30, Sec 3012, Noble
Eagle, etc.

3.  Interested IMAs must contact HQ ARPC/DPAT for assis-
tance. Active duty education services are not responsible for
certifying or updating legibility. Members must send in the
following documentation:  copies of mobilization and demobili-
zation orders, signed DD 2366, copy of check, DD Form 1131. The
member needs to supply to the Reserve Pay Office a DD Form
1131 (Cash Collection Voucher) to collect the funds from the
member.  The fund citation is the Department of Veteran’s Affairs
(DVA) Fund Cite:  36 2473. If your office does not have a disburs-
ing function, provide your servicing active duty finance office
with a completed DD Form 1131. The DD Form 1131 should cite
the following: IMAs full name, SSAN and grade, as well as the
purpose of collection ”MGIB or MGIB additional contribution”,
and the name of the base that is processing the collection. Only
lump sum payments will be excepted, because we are unable to
do monthly allotments.

Individual mobilization augmentees who have been
mobilized for two years or more may be eligible to

participate in the Montgomery GI Bill

Maj Lori Ann R. Ryder
ARPC Personnel Readiness Division

Since 9/11, individual mobilization aug-
mentees have played a significant role in
the war on terrorism. With more than 4,200
IMAs mobilized in support of Operations
Noble Eagle, Enduring Freedom, and Iraqi
Freedom, and close to 3,000 IMAs sup-
porting contingency operations in a vol-
unteer status, our active duty mission has
been met without degradation.

Recent direction from the secretary of
the Air Force is to demobilize the reserve
component no later than March 30, 2004,
except in rare instances. Although, empha-
sis is on demobilization, wartime require-
ments often still exist. This provides an
opportunity for IMAs to volunteer for Air
Expeditionary Force deployments or other
volunteer tours.

IMAs who are interested in volunteer
tours should tour the web page on the
ARPC web site in the Career Opportuni-
ties section, under Volunteer Reserve Sys-
tem. Members can directly access the
tours available at https://vrs.afrc.af.mil .
In addition to the tours listed on the web

page, the active duty may have short-
falled requirements to fill an AEF rotation.

IMAs can fill these rotations, but must
follow strict processes before deploying.

If an IMA desires to fill this requirement,
they must receive permission from their
program manager.  Members must provide
an AF 49, Application for a MPA-Manday
Tour, to the AEF Center with their program
manager’s concurrence to fill the specific
AEF rotation.

Many times the active
duty personnel readiness
units will receive the AEF
tasking, which has to be re-
directed back to the AEF
Center. Once the AEF task-
ing is flowed back to the AEF Center, the
AEF Center in turn sends the requirement
to the ACC reserve manager’s office, who
produces a MPA Manday order activating
the IMA for a specified period of active
duty. While this action takes place, the
AEF tasking is then flowed to the ARPC
Personnel Readiness Center, where it is
matched with the MPA order, generating a
contingency, exercise, deployment order
by the ARPC/PRC office. The CED order

is only a movement order and does not
enable a member to be activated for a pe-
riod of time. Note:  ARPC/PRC is the only
office authorized to produce CED orders
on IMAs.

Don’t jump on that airplane without a
CED order produced by the the ARPC
readiness office. This enables the PRC to
track and account for every deployed IMA
and report to Air Staff. This especially be-
comes crucial when an incident has oc-
curred with casualties at the deployed lo-
cation.

The PRC is additionally responsible for
ensuring IMAs meet deployment require-

ments such as current
shots and current  re-
serve component peri-
odic health assess-
ments. Members will
not deploy without

meeting these requirements. In addition,
the AEF Deployment checklist is provided
to serve as a guide for those deploying.

Opportunities exist if one is flexible and
often times adventurous. Members who
joined the Air Force Reserve to travel and
try new experiences should volunteer for
a tour.  The reserve has become an integral
player in “Total Force,” and the IMAs are
at the catalysts to ensuring the mission is
met.

Volunteer opportunities
abound for IMAs

“Don’t jump on
that airplane without

a CED Order”

Reggie Brewer
ARPC/DPAT
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Medical profession news

More than 250 medical individual mobi-
lization augmentees attended the 109th As-
sociation of Military Surgeons of the
United States, “Partnerships in Prepared-
ness, Prevention, and Public Health: Pro-
tecting the Nation.”

Highlights of the meeting were presen-
tations by Col. Roger Santala, Lt. Col.
Donald Kroll, and MSgt. Carol Yuhaschek
on their deployments, the officer/enlisted
breakout sessions, and the recognition

luncheon for the IMA annual award win-
ners. The presentations can be found on
h t t p : / / a r p c . a f r c . a f . m i l / s g e /
conference.htm.  The next meeting is set
for Nov. 14 – 19, 2004, in Denver, CO.
Members should look for an announce-
ment soon calling for nominations for the
CY03 IMAs of the Year. 

Please see AFI 36-2856, Attachment 47,
“Medical Service Individual Mobilization
Augmentee Awards.”

This prestigious award authorizes the
winners to wear the Air Force Recognition

Ribbon and is presented at the Annual
AMSUS meeting during the Reserve Lun-
cheon. 

Congratulations to the 2002 Air Force
Medical IMA of the Year Award Winners:

Medical Corps: Col. John Dejong
Nurse Corps: Col. Sandra Allenbaugh
Medical Service Corps: Capt. Linda

Warhover
Dental Corps: Lt.Col. James Gilsdorf
Biomedical Science Corps: Maj. Pauline

Fulsaas
Enlisted Corps: SSgt. Sylvia Allen

 Briefs

See Briefs - continued on page 12

It will be necessary for members to down-
load the software.

Members may do this by going to the
ARPC home page, http://arpc.afrc.af.mil/
subjects.htm.  Click on Forms and Publi-
cations.

On the right side of the screen under mis-
cellaneous members will find the software
for the Pure Edge Forms.

  For more information, contact Jim
Jenkins, 1-800-525-0102, ext. 71246, or e-
mail Jim.Jenkins@arpc.denver.af.mil

vRED completion mandatory
Virtual Record of Emergency Data re-

places the Form Flow version of DD Form
93, “Record of Emergency Data.”

Completion of the vRED is mandatory
for all Air Force members.

The vRED, which resides within the Vir-
tual Military Personnel Flight architecture
will enable member’s 24/7 access to their
emergency data through the Air Force Per-
sonnel Center secure server from any com-
puter with internet access.

It provides real time central data storage
and backup capabilities.

Members must access the vMPF Web
site and update their vRED information
immediately.

The vMPF is available at www.afpc.
randolph.af.mil . Click on the vMPF logo
in the center of the page.

Individuals need to establish a vMPF
account by logging onto the vMPF Web
site and following the directions.

Individuals will need their Social Secu-
rity number, major command, pay date and
date of birth to establish this vMPF ac-
count.

Deployment outprocessing
guidelines and checklist

For individual mobilization augmentees
preparing for a contingency deployment,
MAJCOM program managers have an
outprocessing checklist that will help en-
sure member’s readiness for an upcoming
deployment.

Completion of this checklist will help
prevent problems and ensure that TDYs
go as smooth as possible.

It is designed to guide members in ob-
taining required ancillary training and
medical/legal documents that they will
need.

It also provides members with informa-
tion on what to hand carry and which of-
fices they need to check with during
inprocessing/outprocessing.

By obtaining the required training and
documents, members can make their de-
ployment processing run much smoother
and avoid the common hassles.

Contact MAJCOM program managers
for a copy of the checklist.

New 40A mandatory Feb. 1
The latest AF Form 40A, Record of Indi-

vidual Inactive Duty Training is dated
May 1, 2003. Use of this version is manda-
tory. Reserve pay offices will deny pay-
ment if the old version of the form is sub-
mitted after Feb. 1, 2004.

The latest version can be obtained by
accessing the AF publications Web site.
This site can be found at http://www.e-
publishing.af.mil/.

  The current version is only available in
the new format called Pure Edge Forms.

Demobilized reservists get
uncharged leave

Five days of uncharged civilian leave has
been directed by President Bush for fed-
eral employees returning from guard and
reserve duty in the war on terrorism.

The Nov. 14 memorandum covers all em-
ployees activated for military service in
connection with operations Noble Eagle,
Enduring Freedom and Iraqi Freedom.

Agencies may grant this period of ex-
cused absence before the employee’s re-
sumption of duties or at a time mutually
agreeable to the agency and the employee
if the employee has already returned to
duty, according to the Office of Personnel
Management.

For more information, read the Air Force
Print News article at http://www.af.mil/sto-
ries/story.asp?storyID=123006054  or the
Office of Personnel Management Web site
at http://www.opm.gov/oca/compmemo/
2001/2001-09A.asp.

Program offers business
opportunities for vets

The Veterans Transition Franchise Ini-
tiative Program offers franchise opportu-
nities to retiring veterans transitioning
back into civilian life.

Businesses participating in the program
have agreed to help veterans acquire fran-
chises by providing “best-deal” programs
and financial incentives not otherwise
available to other investors.

Veterans can acquire business franchises
with down payments of 10 percent or less

AMSUS holds annual meeting
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Chaplain news

 JAG and paralegal news

note of it in the remarks at the bot-
tom of the form.

For members who have not yet
coordinated their plans with their
supervisor, please submit the
form anyway and note “not yet
approved” in the remarks.
People can access this form elec-

tronically at http://arpc.afrc.af.mil
under forms and publications.

They can also complete it on their com-
puter and e-mail it directly to philip.miller@arpc.denver.af.mil .

The ARPC web site also provides an on-line tool to help mem-
bers determine their optimal time to participate and to ensure
they will meet both fiscal year requirements and a satisfactory
Retention/Retirement year.

Members should go to the “retirements-separations-points”
section and click on “Participation Calculator & Scheduler.”

Download the instructions and follow them to make it easier to
forecast tours.

New AF Form 40A required
Members who still have a folder full of old versions of AF Form

40A just in case they need one before an upcoming IDT should
throw them away!

Now members should start using the new edition of this form.
Open it electronically at http://arpc.afrc.af.mil  under forms and
publications.

Remember to get authorization (the top signature block) in ad-
vance of the tour, and ask your unit to fax a copy of the autho-
rized form to ARPC/HCX at DSN 926-6719 or (303) 676-6719.

AFR Recruiters boost chaplain support
 The Air Force Reserve Recruiting Service established an Of-

ficer Accessions Flight in Oct. 2004, with chaplain and chaplain
candidate recruiting as its top customer after rated pilots.

The 12 OA specialists promise to speed up the application pro-
cess in many ways, which is good news for applicants!

They also will assist in proactive efforts to increase the number
of qualified applicants. On Nov. 5 and 6, the AFRC RS provided
training for the ARPC/HC staff and five IMA volunteer chaplain
recruiters.

Chaplain programs growing
 Chaplain, (Col.) Richard A. Johnson, Director of Chaplain Indi-

vidual Reserve Programs, projects a need to commission 75 new
chaplains a year as Individual Mobilization Augmentees.

Some of these will be reappointments from the growing Chap-
lain Candidate Program, which will grow from 50 appointees in
2004 to 96 in 2007.

However, many others will be direct appointments of qualified
clergy.

IMAs must submit ARPC Form 59
Every IMA, including all Chaplain Service members, must sub-

mit ARPC Form 59 annually to ARPC/HCX under new training
guidelines.

It is urgent for those who have not yet complied with this re-
quirement to do so immediately. Please complete the form care-
fully.  Members should make sure to include all 12 IDTs in addi-
tion to their annual tour.

Members who plan to include any half days need to make a

Cancelled active duty tours
Please contact ARPC/JA if an IMA judge advocate or paralegal

does not perform a schedule tour.
This will allow those funds to be reallocated as needed and no

outstanding orders will have to be reconciled.
 Judge advocates should contact TSgt. Dorris or Denise McGee

and paralegals should contact MSgt. Balding.

Forward certified orders and AF Form 40As

to ARPC/JA
As of Oct. 1, 03, all IMA judge advocates and paralegals must

forward copies of all certified AF Forms 938, Request and Autho-
rization for active duty training/active tour, and AF Forms 40A,
Record of Individual Inactive Duty Training, to ARPC/JA upon
completion of all active duty tours and IDTs.

These documents may be faxed, mailed, or scanned/e-mailed to
the JA office but, in any event, should arrive at the JA office
within two weeks of the end of the duty period.

This will permit proper tracking and reporting of fiscal year

budgeting and training requirements
Important:  In order to receive proper pay and point credit,

IMAs must continue as always to provide copies of all relevant
documents to their Reserve Pay Office.

All documentation (participation schedules, certified orders,
AF Forms 40A, etc.) should also be filed in the member’s partici-
pation folder at the unit of attachment.

Annual tours in WOTS by April 30
All annual tour requests for IMA judge advocates and parale-

gals must be submitted in WOTS by April 30 each year.
That will provide ARPC/JA 30 days to follow-up with those

IMAs that have not complied.
Annual tour requests must be scheduled in WOTS prior to

requesting or performing any additional MPA or RPA special
tours.

Welcome back Dick Allan
We are pleased to welcome Dick Allan back into the office after

having quadruple bypass surgery. He has recovered quite well
and thanks everyone for their wishes.
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Briefs continued from page 10
Base, Germany; Atlanta; Baltimore; and
Dallas, but must pay for connecting flights
from and back to those ports.

The hero miles program Web site at http:/
/www.heromiles.org/ lists participating air-
lines.

It also provides information on how to
donate frequent-flier miles and how
servicemembers can receive complimen-
tary tickets.

According to the Web site, people have
already donated more than 86 million miles.

For more information, read the Air Force
Print News article at http://www.af.mil/sto-
ries/story.asp?storyID=123006070

Bill to improve quality of life
for deployed forces

Part of the $87.5 billion supplemental
appropriations bill for military operations
in Iraq and Afghanistan will go to improve
standards of living for deployed troops,
including water, electricity, heating and air
conditioning.

Besides providing pay and benefits for
servicemembers and spare parts and fly-
ing hours, the law also funds for force-
protection measures.

This includes protective vests and ce-
ramic inserts for the vests, as well as up-
grades for Humvees and sensors that will
allow detection of attacks.

For more information, read the Air Force
Print News article at http://www.af.mil/sto-
ries/story.asp?storyID=123006046.

Officials defer donations
A parasitic disease spread by sand flies

in Iraq has prompted officials who over-
see the military’s blood supply to begin a
one-year donor deferral for military people
serving in that country. 

The reason for the deferral is a form of
the disease Leishmaniasis, which causes
sores or lesions on the skin and in its most
serious form can cause death.

People who get the disease are perma-
nently deferred from donating blood.

For more information, see the Air Force
Print News story at http://www.af.mil/sto-
ries/story.asp?storyID=123005845 or
contact a local blood donation center.

LASIK available for airmen
The Air Force Warfighter Corneal Refrac-

tive Surgery Program expanded its services
to include laser-assisted in situ
keratomileusis for qualified people at its

of the initial franchise cost, which can range
from $45,000 to $150,000.

There are 113 companies participating in
the program.

For more information, read the Air Force
Print News article at http://www.af.mil/sto-
ries/story.asp?storyID=123005987  or
visit the Veterans Enterprise Web site at
www.vetbiz.gov.

E-Mailing Orders
The orders section has started e-mailing

orders in December. 
Members must specifically request the

orders be e-mailed to them when they put
in their request in Web Order Transaction
System and provide a valid e-mail address. 

Members who request  orders be e-mailed
to them but don’t provide an e-mail ad-
dress, will have the orders sent by regular
mail.

Members who don’t have a current e-
mail and compatible version of Acrobat
Adobe 6.0 or higher they will not be able
to retrieve/print their orders.

Members can download a free version
of Acrobat Reader at:  www.adobe.com/prod-
ucts/acrobat/readstep2.html.  For those
who frequently change e-mail addresses,
consider establishing an account at “GI
Mail” for all official correspondence. GI
Mail is sponsored and maintained by the
Air Force.

Registration for GI Mail is free for those
eligible through the Air Force Crossroads
Web site at www.afcrossroads.com.

Airmen can log in to the Web-based sys-
tem from any computer with Internet ac-
cess. Eligible users include active duty, Re-
serve, National Guard, retired or civil ser-
vice employees and their authorized fam-
ily members.

Once members establish a GI Mail ad-
dress, they can send SGE the e-mail ad-
dress at arpc/sge@arpc.denver.af.mil so
they can put it in their database. 

Travelers can donate miles to
servicemembers

Operation Hero Miles allows travelers to
donate frequent-flier miles to help
servicemembers on leave from Iraq reach
their destinations.

Servicemembers participating in the two-
week “rest and recuperation” leave pro-
gram fly free to airports at Rhein-Main Air

operational refractive surgery centers. 
Air Reserve Component, including Air

National Guard and Reserve personnel eli-
gible for LASIK must meet certain criteria
as well as existing admisnistrative rules
(including eligibility and entitlement rules)
governing elective surgery in ARC per-
sonnel and are limited to: Active Guard
and Reserve and certain other personnel
on Title 10 or Title 32 orders if they meet
duration and retainability criteria.

Members can have either the PRK or
LASIK surgery depending on the opera-
tional refractive surgery center’s capabil-
ity, the opinion of the surgeon and pa-
tient eligibility based on Air Force spe-
cialty code. 

For more information go to
www.afms.mil/warfightereyes or contact
an installation eye-care professional.

Military children scholarship
program opens

The application period for children of
active-duty, retired, Guard and Reserve
members to apply for a $1,500 academic
scholarships is underway and runs until
Feb. 18.

For scholarship program and applica-
tion procedures, visit their Web site
www.militaryscholar.org.


